COLORADO
COLLEGE

We are sorry to learn that you have been injured on the job. In order to be sure you receive the care you need, we are
filing a claim with our workers’ compensation insurance company, Pinnacol Assurance. The insurance company adjuster
will contact you with your claim number and additional information very soon. In the meantime, you should select one
of the medical providers listed below and schedule an appointment. These medical providers specialize in on-the-job
injuries and we want you to have the best care. Please circle one as your chosen provider:

Concentra Urgent Care - Rockrimmon Concentra Urgent Care

5320 Mark Dabling Blvd., Suite 100 402 W. Bijou

Colorado Springs, CO 80918 Colorado Springs, CO 80905

(719) 592-1584 (719) 302-6942

Concentra Urgent Care - Sisters Grove Optum Medical Center Point — Occupational Medicine
6011 E. Woodman Road, Suite 100 1633 Medical Center Point

Colorado Springs, CO 80923 Colorado Springs, CO 80907

(719) 571-8888 (719) 636-2999

An injured employee has the right to make a one-time change between an employer’s four medical providers by giving
notice within 90 days of the injury, but before he/she reaches maximum medical improvement. The injured employee
must request the change of medical provider in writing by submitting an approved Division of Worker’s Compensation
form to the following parties:

e The current treating physician

e The requesting treating physician (this physician must be on the employer’s designated provider list)
e The employer’s authorized representative

e The workers’ compensation carrier

Our goal is to ensure that you get the care you need to recover quickly and return to work as soon as possible. If you
have any questions, please feel free to contact us. Please sign, date, and return the form below to acknowledge your
understanding of your choice of WC providers. Treatment outside of the selected provider(s) will result in direct billing
to the patient without compensation from insurance.”

Time away from work beyond the first three days, for serious health conditions related to an on-the-job injury, will be
designated as FML, which will run concurrently with workers’ compensation leave.

Sincerely,
Laurie Mozingo
Benefits Manager

Employee Signature Date

Print Name



